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“Eye on America” show to feature INTERIM America

The producers of Eye on America are pleased to announce that INTERIM America will be featured in an
upcoming episode.

In today’s intense business environment, the top-end executives are the driving force behind the business
engine. Complex industries cannot afford even a brief period with a vacuum in the head office. When a
vacancy does occur, either planned or sudden, it can take a considerable amount of time to locate and
integrate the best possible candidate for replacement. At a time like this, the ideal solution can be a tempo-
rary, or interim, one.

INTERIM America, with headquarters in Charlotte, NC, serves as a full service firm that can rapidly provide
skilled executives on an interim basis wherever there is a short-term need. They oversee a database of
experienced executives capable of stepping into a leadership void and keeping a company, business unit or
manufacturing center from flagging until a new permanent executive is found. Or,an interim executive may
be requested to come to the aid of existing management structure during a difficult time, such as a merger,
buy-out or re-tooling. Interim management personnel are perfect for short-term assignments involving
production ramp-up, troubleshooting, and reorganization or risk assessment.

“INTERIM America's objective is to provide global businesses and investment firms with highly skilled
executives to meet short term challenges,” said Chris LaCorata, Principal & Managing Partner. “It may be a
couple of months or a couple of years the point is, your need is immediate but not permanent and failure is
not an option. Such requirements are best served with an experienced interim executive that can take the
lead and ensure execution of critical business objectives during transitional periods.

The company is in search of more skilled leaders for their roster and they have a thorough qualification
program with which to process candidates. There is a need for A-, B- and C-level executives to work on an

interim basis as the occasion arises.

For more information, please contact Chris@interimamerica.com



